2009 Fall Training Classes

Training & Performance Management

Cultural Diversity Payroll
| Wednesday, September 23, 2009 Friday, October 9, 2009
© 10:00 a.nfi11:30 a.m. 9:30 a.m.3 11:00 a.m.
" ACT Rm. 501 ACT Rm. 501

Have questions about pay-

~ The focus of this seminar is to assist participants insgﬁ?f—é HT&'}‘SS&;@% gg?nth/i%an da Noday. Man-
derstanding the powerful effects that culture playﬁa@gm Payroll for a brief class on %ayroll
every person's life. Heightening awareness and chafig@zening and other frequently asked ques-
ing the thinking around issues of differences will tjgns.

crease participants' comfort level and the effectiveness of

their interactions with those they consider to be differ, F Training

from them. We will explore the universal aspects of Q- dnesdav. October 28. 2009
man existence, and the basic qualifications of cultuizalf}‘o a.m g’ 11:30 a.m ’

competent services. Time will be spent reviewing ll R;n '501 e

cultural identity is shaped, and guidelines will be RIEn Myrr.wa Flores in learning the correct
sented for dealing with diversity issues. Interactive ¥lass for completing Personnel Trans-
cises energize this seminar by helping participantsglr&a—t i on FEor ms Find
lyze their belief systems and assisting them in uncovering ¢ the frequently :aske d ques-
expectations that might be problematic in the Workplf':}gﬁS

and the world at large. '

Purchasing

November 12,2009
9:00a.m.? 11:00a.m.
Video Conference:
Denton ACT 502 & 602
Houston IHSH 5305 Rolling with the Changes

Parkland & Presbyterian DED 229  Friday, November 20, 2009
9:30 a.m.0 11:00 a.m.

. . . ACT Rm. 501
TWU Procurement Services is committed to This dynamic seminar focuses on managing

facilitating easy and timely procurement of goods transitions and changes in your personal life
N and services to benefit the University, in accordance  ang the workplace. Awareness and recogni-
with State law, TWU Policy and internal guidelines. tion of your strengths is vital to fortifying your
This class is aimed to teach you: resilience in response to change. In this semi-
Procurement Services nar, you will have the opportunity to individu-
Procurement Cycle ally complete questionnaires, enabling you to
identify your reactions to change, coping
strategies. You will also develop an action
plan. We will cover the processes and stages
for individual and group changes, and differ-
ent styles and strategies for taking care of
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To Register, Please Contact Office of Human Resources

Melissa Ozuna Monica Kozak
Manager of Training & HR Associate
Performance Management mkozak@twu.edu

mozuna@twu.edu 940-898-3523

940-898-3558
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