
TEXAS WOMAN’S UNIVERSITY 
College of Professional Education 
Department of Teacher Education 

Educational Administration 
 

Assistant Professor, Associate Professor or Professor of Educational Administration 

(Tenure Track) or 

Assistant Clinical Professor or Associate Clinical Professor (Non-tenure Track) 

The Department of Teacher Education is seeking a highly qualified candidate for a tenure-track or non-

tenure position in Educational Administration. Appointment in rank will be based on qualifications, 

experience, and record of scholarship. 

The Department of Teacher Education is committed to the development of exemplary leaders and 

educators skilled in the promotion of learning in a culturally diverse, democratic society. Successful 

graduates from our program hold positions as superintendents, deputy superintendents, associate 

superintendents, assistant superintendents, program directors, curriculum specialists, special education 

directors, principals, assistant principals, and teacher leaders. 

Responsibilities: (a) Teach graduate courses in educational administration and leadership, foundations of 

education, and/or education research; (b) Supervise administrative interns in field settings; (c) Conduct 

and supervise research and field-based developmental activities in educational leadership; (d) Conduct 

outreach and service activities; (e) Advise graduate degree-seeking and administrative certification 

students; (f) Participate in curriculum and program development (g) Actively serve on program, 

department, college, and university committees. 

Required Qualifications for Assistant Professor:  (a) Ph.D. or Ed.D. in Educational Administration or 

commensurate degree (ABDs may be considered); (b) Potential for excellence in graduate instruction; (c) 

Strong potential for research and scholarship appropriate to the rank; (d) Teaching and leadership 

experience in education or education-related field; and (e) Willingness to engage in school-university 

partnerships. 

Required Qualifications for Associate Professor:  (a) Ph.D. or Ed.D. in Educational Administration or 

commensurate degree; (b) Successful experience in graduate instruction (c) An established scholarly 

agenda appropriate to the rank; (d) Teaching and leadership experience in education or education-related 

field; and (e) Willingness to engage in school-university partnerships. 

Required Qualifications for Professor: (a) Ph.D. or Ed.D. in Educational Administration or 

commensurate degree, (b) Demonstrated successful experience in graduate instruction; (c) An established 

record of scholarship appropriate to the rank; (d) Teaching and leadership experience in education or 

education-related field; (e) Willingness to engage in school-university partnerships; and, (f) experience 

obtaining external funding. 

Required Qualifications for Assistant Clinical Professor: (a) Ph.D. or Ed.D. in Educational 

Administration or commensurate degree; (b) Potential for excellence in graduate instruction; (c) Potential 

for research and scholarship appropriate to the rank; (d) Teaching and leadership experience in education 

or education-related field; and (e) Willingness to engage in school-university partnerships. 

Required Qualifications for Associate Clinical Professor: (a) Ph.D. or Ed.D. in Educational 

Administration or commensurate degree; (b) Successful experience in graduate instruction (c) An interest 

in scholarly agenda appropriate to the rank; (d) Teaching and leadership experience in education or 

education-related field; and (e) Willingness to engage in school-university partnerships. 

Preferred Qualifications: (a) Evidence of student-oriented instruction and leading within a collaborative 

environment; (b) Demonstrated outreach and service activities appropriate to the rank; (c) Interest in or 



experience with collaborative grant development; and (d) Interest in or expertise with on-line/ distance 

learning and other alternative delivery systems. 

Review of applications will begin immediately and continue until the position is filled. Applicants should 

submit a letter of application, a current curriculum vita, copies of original transcripts, and the names, 

addresses, telephone numbers and email addresses of at least three references. Applicants should also 

provide a statement expressing their vision for preparing educational leaders and tenets related to teaching 

and leadership in education. 

Texas Woman's University is committed to equal opportunity/ affirmative action in employment and 

education and does not discriminate on the basis of race, color, religion, sex, sexual orientation, national 

or ethnic origin, age, veteran's status, or against disabled persons except as provided by law. Texas 

Woman's University is accredited by the Commission on Colleges and Schools of the Southern 

Association of Colleges and Schools (1866 Southern Lane, Decatur, GA 30033-4097, 404/679-4500) to 

award baccalaureate, master's, and doctoral degrees. 

All applications will be held in strict confidence and will be accepted until the position is filled. Interested 

persons should submit electronically a letter of application, curriculum vitae, contact information, and the 

names and contact information of references to: facultyjobs@twu.edu (E-mail Header or Subject Line 

must include job title and job code number). 

 

For more information regarding Texas Woman’s University, this position and benefits please visit our 

web site at www.twu.edu. 

 
Mary Honard, Senior Secretary 

Department of Teacher Education/College of Professional Education 

Texas Woman’s University 

P.O. Box 425769 

Denton, TX 76204-5769 

rnhonard@mail.twu.edu 

(940)898-2241 
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