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FEDERAL CAREER INTERN PROGRAM OPPORTUNITY
Criminal Investigator (Special Agent)
As an IRS special agent, you will combine your accounting skills with law enforcement skills to investigate financial crimes.  You will be trained to “follow the money.”  No matter what the source, all income, both legal and illegal, has the potential of becoming involved in crimes which fall within the investigative jurisdiction of IRS Criminal Investigation.  Because of the expertise required to conduct these complex financial investigations, IRS special agents are considered the premier financial investigators for the Federal government. 

Federal Career Intern Program (FCIP)
If selected, you will be hired under an internship program (FCIP) and will serve a three year trial internship appointment in the excepted service.  Interns will work closely with senior special agents and will be assigned many of the tasks performed by other special agents.  Interns will receive 27 weeks of training at the Federal Law Enforcement Training Center (FLETC) in Brunswick, Georgia and on-the-job training.  At the end of the three year trial internship you will be eligible for non-competitively conversion to a career or career conditional competitive appointment as a GS-1811 Special Agent.  Your full performance level as a special agent is GS-12.  When hired under an excepted service appointment, you are not eligible to apply for internal competitive announcements until you are converted to a competitive appointment.
Foreign Language Proficiency Skill
Language proficiency is required for this FCIP opportunity.  Language needs include English and at least one of the following:  Spanish, French, Korean, Russian, Cambodian, Vietnamese, French Creole, Chinese (Cantonese and Mandarin), Hmong, Polish, Portuguese, German, Hindi, Somali, Arabic and Farsi.
Language proficiency is another factor used to meet CI’s organizational goals and business needs.  These skills are necessary to enhance CI’s ability to communicate effectively with a diverse population.  A bilingual assessment will test your ability to converse in the foreign language, ability to translate the foreign language to English and also from English to the foreign language and the ability to write in the foreign language.  
Employment Benefits
As indicated above, the internship period is three years.  During this time you will be employed on a full-time, permanent basis.  You will be entitled to all the benefits of a federal employee, including annual and sick leave, holiday pay, health insurance, and life insurance.  Under this program you will be hired at the GS-9 level (GL-LEO 2008 salary of $41,122 plus locality pay). You will also receive Law Enforcement Availability pay (LEAP) which is an additional 25% of your basic pay.  With successful work performance, you will advance annually to the GS-11 and GS-12 levels.  Your full performance level as a Criminal Investigator (Special Agent) will be GS-12.
Qualifications for a GS-9 Special Agent

To be minimally qualified for the Special Agent Intern, GS-9, you must meet the basic requirements below.  

A. You must possess one of the following education requirements: 

1. A course of study that includes 2 full years of progressively higher-level graduate   education. 

2. A Master's Degree. 

3. An equivalent graduate degree (i.e.; L.L.B. or JD). 

All of the above educational requirements must be supplemented by at least 15 semester hours (or 23 quarter hours) in accounting, AND an additional 9 semester hours (14 quarter hours) from among the following or closely related fields: finance, economics, money and banking, tax law, and business law. 
OR 
B. You must have at least one (1) year of specialized experience. Specialized experience is defined as experience in or related to investigation of criminal violations that provided the specific knowledge, skills, and abilities needed to successfully perform the duties of this position. The experience must have been acquired in investigative work related to the accounting, auditing, business, or commercial practices of subject(s) investigated. 
OR 

C. A combination of education and specialized experience may be used to meet the total qualification requirements. 
Medical Requirements:

Duties require moderate to arduous physical exertion.  Manual dexterity with comparatively free motion of limbs is required.  All applicants must meet the medical requirements at the time of their examination.

Vision:  Uncorrected distant vision must test 20/200 and corrected distance vision must test 20/20 in one eye and 20/30 in the other. Normal depth perception and peripheral vision are required and ability to distinguish shades of color. Those who had refractive surgery will be required to undergo a Department of Treasury approved examination.  The earliest the refractive surgery evaluation can be performed is: 3 months post Laser in Situ Keratomileusis (LASIK) and 6 months post Photorefractive Keratectomy (PRK). 

Hearing:  Hearing loss as measured by an audiometer must not exceed 30 decibels (A.S.A) or equivalent (I.S.O.) in either ear in the 500, 1000 and 2000 Hz ranges.  
Physical Fitness Standard:

A Physical Fitness Standard assessment may be given which may include the following five elements:
· Vertical Jump of 12 inches

· Bench Press of 51% of body weight or 90lbs

· Agility Run in 20.3 seconds

· 26 Sit Ups in a minute

· 300 Meter Run in 82 seconds

Key Requirements
· Must be a citizen of the United States

· Must be available for nationwide placement which includes the commonwealth of Puerto Rico

· Meet maximum entry age:  date immediately preceding an individual’s 37th birthday

· Under LEAP regulations, must work annual average of 50 hours per week

· Be available for overtime and overnight travel

· Attend 27 weeks FLETC training

· Must carry and use a firearm

· Possess a valid automobile driver’s license

· Be physically fit

Assessment Process

If you are eligible and qualified for an IRS Special Agent-FCIP, GS-1811-9, you will be assessed to ensure all requisite competencies are met.  The assessment process for selection consideration will consist of: (1) the Skills Assessment Center (SAC) (selection interview and writing exercise); (2) Bilingual Assessment (as mentioned above under Language Proficiency); and (3) May need to pass a Physical Fitness Assessment (see standards above).  

Pre-Employment Process
Tentative selectees must satisfactorily complete requirements prior to entering a GS-1811, Criminal Investigator (Special Agent) position and attend training at the Federal Law Enforcement Training Center (FLETC). 

1. Pass a Drug Test

2. Pass a Medical and/or Physical Examination 

3. Pass a Background Investigation

4. Pass a Pre-Employment Tax Check and Audit 
FURTHER INFORMATION MAY BE OBTAINED on the IRS Careers website found at http://jobs.irs.gov/car_law_cisaQual.html. 

HOW TO APPLY
If you are interested in this employment opportunity, you must take the following action:
· Complete the FCIP Questionnaire
· Prepare an up-to-date copy of your resume or complete OF-612, Optional Application for Federal Employment
· Obtain transcripts for all college-level work (Unofficial copies are acceptable at this time; official transcripts will be required if you are offered employment.)
· Obtain a copy of you Certified Public Accountant (CPA) license (if applicable)
· Obtain a copy of your DD-214, Certificate of Release or Discharge from Active Duty (if applicable, for veterans)
Submit all the above items to: 
Email:  ____Paul.Edwards@ci.irs.gov_______

Phone Number:  513-263-3876
Via fax to: 
513-263-4318
Via mail to (sending “overnight” is strongly recommended):



IRS - Cincinnati Employment Branch (CEB)



Paul Edwards



550 Main Street, Room 5015



Cincinnati, OH  45202-3222



ATTN:  FCIP-SA Intern

Only those that submit a resume/OF-612, completed FCIP questionnaire and college transcripts by November 21, 2008 will receive further consideration for this employment opportunity.
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INTERNAL REVENUE SERVICE


CRIMINAL INVESTIGATION





Criminal Investigator (Special Agent)


GS-1811-9





CLOSING DATE FOR APPLICATIONS: 11/21/2008





LANGUAGE PROFICIENCY: English and at least one of the following:  Spanish, French, Korean, Russian, Cambodian, Vietnamese, French Creole, Chinese (Cantonese and Mandarin), Hmong, Polish, Portuguese, German, Hindi, Somali, Arabic and Farsi.
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