Job Title: Regional Human Resources Manager (Dallas) -YRC
Location: United States/Texas/Dallas/Dallas
Description:
JOB SUMMARY
Manage the administration and coordination of various human resources policies, procedures and programs including employment, affirmative action, compensation, benefits, employee development, performance measurement, organizational planning, and employee communication and services for the division. Develop short and long range plans for all areas of Human Resources.  Direct implementation of plans and/or programs to ensure the most effective utilization of human resources to support unit objectives. Provide leadership and direction to local management team.
DUTIES AND RESPONSIBILITIES
1.       Partner with the Division Vice President and participate as an active member of the Division leadership team to provide strategic direction for the division as well as the day-to-day management by leading and clarifying human resources initiatives, policies, procedures and practices that impact company profitability and improve employee satisfaction.  Develop and implement sourcing, recruiting and staffing process for internal employees and external applicants being cognizant of required good faith efforts.
2.       Maintain internal compensation equity.  Partner with Compensation to determine appropriate wage quotes within guidelines.  Manage the Division merit increase process as well as the Division administration of the individual component of Corporate Pay for Performance.
3.       Ensure compliance with all applicable legislation including FMLA, ADA and FLSA. Partner with Legal Department. Manage OFCCP audits and on-site visits. Manage internal investigations and EthicsPoint complaints. Conduct thorough investigation and bring issues to closure. Provide guidance on the disciplinary process to determine the appropriateness. Provide guidance and manage the employee Notice of Corrective Action (NOCA) procedure within guidelines.
4.       Lead human resource initiatives projects within the Division.  Facilitate leadership, management and employee development programs. 
5.       Provide direction, leadership and development to team of HR professionals and other resources to ensure workload effectiveness and Division customer satisfaction.
6.       Manage HR communications within the Division and assist in keeping employees informed of all change of policies, procedures and programs.
7.       Manage education and training for employees and managers.

 
Qualifications:
MINIMUM REQUIREMENTS
1.       Bachelor's degree in Human Resources, Business Administration, or related area or equivalent combination of education and work experience.
2.       Significant HR experience: supporting a field organization with effective skills and competencies in employee relations, organization development, performance management, performance improvement, sourcing, recruiting, staffing, workforce planning, union avoidance, labor relations, diversity planning and implementation, EEO/AAP, compensation, leadership development, retention, recognition and communication strategies.
3.       Demonstrated capabilities in developing HR metrics related to the management of a field HR organization.
4.       Demonstrated strong project management and implementation skills with ability to successfully manage multiple projects to established deadlines.
5.       Advanced verbal, written, and interpersonal communication skills and the ability to communicate clearly with all levels of management.
6.       Demonstrated strong leadership skills in achieving results. Demonstrated organizational skills including ability to prioritize work load, to delegate to others, and to balance conflicting priorities and tasks. Ability to work independently and handle multiple tasks/projects simultaneously
7.       Demonstrated ability to make workable recommendations and possess strong analytical, problem-solving and decision-making skills.
8.       Strong generalist background with experience in all facets of Human Resources.
9.       Familiarity with state and federal regulations.
10.   Experience in union management relations.
11.   Ability to provide effective training workshops, strong presentation skills.
 

PREFERRED QUALIFICATIONS
1. Master's degree.
2. Ten or more years of HR experience.
3. Familiarity with Peoplesoft and Taleo.
YRC Wordwide Inc. is an Equal Opportunity Employer.
 

 
Qualified candidates are encouraged to apply online at http://www.yrcw.com/careers/.
 YRC, Inc is an Affirmative Action / Equal Opportunity Employer.  Qualified female, minority, veteran, and disabled persons are encouraged to apply.
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