	Comparison of TRS and ORP



	Teacher Retirement System (TRS)
	Optional Retirement Program (ORP)

	· Defined Benefit Plan*
· 6.4% Employee contribution from total/gross salary
· 6.58% Employer/State contribution—but goes into TRS fund, a pool of accounts and investments 
· Contributions are tax sheltered

· Free coverage for death/survivor benefit (2X salary up to $80,000 payable to beneficiary) or account refund options
· Disability retirement option
· No membership fee or other account of service fees

· “Vesting” after 5 years participation for purposes of retirement

· Members may purchase retirement service credit for certain military service, out-of-state public school service, developmental leave
· TRS manages the TRS investments for you and guarantees 5% interest rate and payment of benefits to annuitants, survivors, and future benefit recipients

	· Defined Contribution Plan**
· 6.65% Employee contribution from total/gross salary
· 6.58% Employer/State contribution credited to your account after 1 year + 1 day (13 months) ORP participation
· Contributions are tax sheltered

· No death/survivor benefit other than account refund options
· No disability retirement benefits
· Percentage deducted periodically and/or load fees depending on co./account, as disclosed in prospectus 
· “Vesting” after 1 year and 1 day of participation, for purposes of entitlement to State contribution
· No purchase options for military, out-of-state public school, developmental leave
· You are responsible for managing your retirement account and selecting from authorized companies’ mutual funds and fixed and/or variable annuities

	*TRS is for all who do not formally elect ORP or are not eligible for ORP.  TRS is a defined benefit program, in which the employee’s retirement benefit is based on a pre-defined formula when minimum age/service requirements met: 2.3% of average salary in the highest five years (except certain grandfathered members who use highest three) multiplied by the number of years service credit with TRS.
**In electing ORP you must choose a company from TWU’s authorized list.  ORP is a defined contribution plan so benefits are not pre-defined or guaranteed based upon a formula.  The retirement benefit or monthly income at retirement is based on the  account balance at retirement and the amount that payments and interest earnings can produce throughout the years.

Participation in TRS (or ORP, if elected) is required by Texas state law.  State law prohibits loans or withdrawals from TRS or ORP while actively employed.  To qualify for retiree insurance, under current state law in effect for new TRS/ORP members September 1, 2007, your age must be at least 60 with at least 20 years TRS/ORP or age 65 with at least 10 years TRS/ORP.
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